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I. About this Report 
 

Information about this Report 

This report is issued in 2020 by Luxshare 
Precision Industry Co., Ltd ("Luxshare 
Precision"). It provides the information 
on the principles, progress, summaries 
and future plans of Luxshare Precision 
and subsidiaries in terms of our 
sustainability performance. 

 

Preparation Basis 

This report is prepared in accordance with 
the Global Reporting Initiative (GRI) 
Standards. It also takes reference to the 
CSR Guideline for Listed Companies 
issued by Shenzhen Stock Exchange, the 
UN Global Compact, ISO26000 
Guidelines for Social Responsibilities, 
MSCI and the ESG (Environmental, social 
and governance) topics that the rating 
agencies focused in capital markets. 

This report is formulated by identifying 
important stakeholders, analyzing and 
rating material issues to achieve 
sustainable development, making 
decisions on the scope of the report, as 
well as collecting, summarizing, 
organizing and reviewing relevant data 
and materials in the compilation process. 

 

Reporting Scope 

Unless otherwise specified, the policies, 
statements and materials in this report 
cover the actual business scope of 
Luxshare Precision and subsidiaries, 
which is the same as that of the annual 
report issued by Luxshare Precision.  

Unless otherwise specified, RMB is the 
currency unit used in this report. 

 

 

Time Span 

Unless otherwise specified ， this report 
covers the period from January 1st,  2020 
to December 31st, 2020. 

 

Terms Definition 

For the convenience of expression and 
reading, "Luxshare Precisionò, ñthe 
Group", "the Companyò, "Company" and 
"We" in this report refer to Luxshare 
Precision and subsidiaries. 

Unless otherwise specified, the terms 
used in this report have the same 
meanings as those defined in the 
Company's 2020 Annual Report. 

 

Data Source and Reliability 
Statement 

All data used in the report comes from 
Luxshare Precision and subsidiaries. The 
Board of Directors of the Company is 
responsible for the truthfulness, accuracy 
and completeness of this report. 

 

Confirmation and Approval 

This report has been approved by the 4th 
Board of Directors at 31st meeting on April 
20th, 2021. 

 

Access to this Report 

You can access to the /F3 11.2 Tf
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II. Chairmanôs Statement 
2020 was a milestone year that marked the ending of the 13th Five-Year Plan. The Year 
2020 witnessed a success in building of a moderately prosperous society in an all-round 
way and realizing Chinaôs first centennial goal. The world is entering the era of 
digitalization and fully connected intelligence, with main features of Perception of 
Everything, Internet of Everything and Intelligence of Everything. The new generation 
technologies represented by 5G, big data, Artificial Intelligence have provided new 
possibilities for our work and life and new momentum for the development worldwide. 

2020 was the 10th anniversary of Luxshare Precision's listing. During the year, Luxshare 
Precision was faced with serious impacts from the unexpected COVID-19 outbreak and the 
deep recession of the world economy. However, Luxshare Precision rose to the challenges 
and set a record in operational performance. Against the complex and severe external 
background, the Companyôs sales revenue in 2020 reached RMB 92.501 billion, with a 
year-on-year growth of 47.96%, and the net profit increased by more than 53.28%. The 
Companyôs achievements have been recognized by the society.  

We are keenly aware that fulfilling ESG responsibilities is of vital importance to the 
sustainable development of our business while achieving good performance. Luxshare 
Precision is committed to continuously improving the corporate governance system, 
practicing the concept of green environmental protection, and promoting the harmonious 
development of human and society. 

Improving corporate governance and striving to create an intelligent future. 
We improve corporate governance, optimize the company system, and focus on the 
diversification and effectiveness of the Board of Directors. We have strengthened risk 
management by improving the three lines of defense for risk management. The first line 
of defense assumes the responsibility for controlling and mitigating risks, the second line 
of defense performs due diligence function, and the third line of defense independently 
plays a supervisory role, so as to comprehensively enhancing risk management capabilities. 
We have consolidated the construction of business ethics standards, strengthened 
integrity risk management, and developed a corporate culture of "integrity and honesty, 
openness and fairness, reliability and compliance, incorruptibility and self-discipline". We 
continuously improve the intellectual property protection system, follow the principle of 
fair market competition, eliminate unfair competition behavior to further promote ethics 
in business. As a technology-based company, Luxshare Precision has always focused on 
precision manufacturing, attached great importance to product quality, and prioritized 
R&D and innovation. We constantly explore and strive forward on the road of intelligent 
manufacturing to make contribution to the "intelligent manufacturing in China". 

Safeguarding the rights and interests of employees and promoting the 
harmonious development of society. Employees are the core asset of the Company. 
Being people-oriented, we fully respect and safeguard the rights and interests of every 
employee, strive to establish a diversified and inclusive organization to eliminate any 
behavior that infringes on employeesô rights and interests. Employeesô health and safety is 
essential to business operations. We have an EHS management policy in place and 
continue to improve the health and safety management system. We fully implement the 
epidemic prevention and control requirements to ensure the health and safety of 
employees and resumption of work and production. We also value employeesô career 
development and are committed to investing in employee training to help them realize 
individual value. We accelerate the development of green supply chain and make constant 
efforts to ensure the integration of ESG management in supplier management system, so 
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as to promote a coordinated and high-quality development of the industry value chain. We 
continue to leverage our resources to help fight against COVID-19, support public benefit 
programs in communities where the Company operates across the world, and actively 
carry out voluntary activities for a better society. 

Practicing green concept and actively responding to climate change. In terms 
of climate change, we practice the concept of green development in our operations, 
contribute to the construction of ecological civilization, and in active response to Chinaôs 
commitment of peaking carbon dioxide emissions and reaching carbon neutrality. We are 
committed to reducing corporate carbon emission intensity by 40% in 2025 compared to 
that in 2017. To accomplish that objective, we continue to innovate and practice carbon 
reduction management by improving our management and technology steadily and build 
"Green Factory", so as to develop a sustainable green ecological environment. In addition, 
we vigorously promote the use of clean energy by expanding self-built photovoltaic 
projects and purchasing green power. We have built an energy management system, and 
invested in high-efficiency equipment to continuously improve energy efficiency. We have 
also increased investment in R&D and innovation of green products, and applied for green 
product certification, striving to minimize the adverse impact of products on mankind and 
nature. 

The year of 2021 marks the beginning of the 14th Five-Year Plan that has further 
emphasized "self-reliance and self-improvement in science and technology" as a strategic 
support for national development and greater efforts will be made to reinvigorate China 
through science and technology development. In 2021, under the strategic guidance, we 
will think outside of the box and develop our own strengths to provide connection 
solutions for people-to-people, people-to-society, people-to-thing, and thing-to-thing. We 
are committed to making contributions to the connection of everything and the connection 
of the world. As a Chinese poet goes, ñA time will come to ride the wind and cleave the 
waves, I'll set my cloud

-
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III. About Us 
 

 (1) Introduction 

1. General Information 

Luxshare Precision Industry Co., Ltd. ("Luxshare Precision") was founded on May 24th, 
2004 and listed publicly in the Shenzhen Stock Exchange on September 15th, 2010 (stock 
code: 002475). Since the listing of the Company, sales revenue has maintained at a high 
growth rate. Being technology oriented, Luxshare Precision integrates product 
development and application services to gradually realize the leap from traditional 
manufacturing to intelligent manufacturing. 

The Companyôs headquarter is in Dongguan, Guangdong Province, the People's Republic 
of China. The manufacturing bases are mainly located in Guangdong Province, Jiangxi 
Province, Jiangsu Province, Anhui Province, Zhejiang Province, Shanxi Province, Hebei 
Province, Sichuan Province, Taiwan and other places in China. The overseas bases are 
mainly located in Germany and Vietnam. There are R&D centers 
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of "machinery, electricity, sound and light" to be rapidly in line with our optimized 
industry layout. We are determined to become the pioneer among the peers all over the 
world while leading the industry in which we are operating under the strategy of "Made in 
China 2025". 

 
 

 

Research & Innovation 

 

Production & Operation 

 

Sales & Marketing 

The R&D Intensity reach
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3. Historical Development 
 

2004  

 
 
 
 
 
 

 In May, Luxshare Precision was founded. 

2005  
 In November, Xiexun Electronic (Jiôan) Co, Ltd. Was 

established. 

2010 
 Initial Public Offerings (IPO), Luxshare landed on Shenzhen 

Stock Exchange SME board  
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 In August 2015, private issuing of stocks plan was approved by 
China Securities Regulatory Commission; 

 In December, LUXSHARE-ICT(VIETNAM) LIMITED was 
established. 

2017 

 In April, Luxshare acquired Merry Electronics (Huizhou) 
Industry Co., Ltd. and Merry Electronics (Shanghai) Industry 
Co., Ltd.; 

 In December, Joint venture Guangdong Luxshare & Merry 
Electronics Industry Co., Ltd. was established. 

2019 
 In August, LUXSHARE-ICT (NGHE AN) LIMITED was 

established. 

2020 

 In January and April, increased the capital in Luxshare 
Intelligent Manufacture Technology (Changshu) Co., Ltd; 

 In June, increased the capital in LUXSHARE-ICT (VIETNAM) 
LIMITED, LUXSHARE -ICT (VAN TRUNG) COMPANY 
LIMITED and LUXSHARE-ICT (NGHE AN) LIMITED); 

 In October, increased capital in the Luxshare India Private 
Limited; 

 In November, increased capital in Lanto Electronic Limited,  
Luxshare Electronic Technology (Kunshan) Co., Ltd,  joint 
venture Changshu Luxsan Intelligent Manufacture Technology 
Partnership (Limited Partnership) was established; 

 In December, participated in shares of Wistron Investment 
(Jiangsu) Co., Ltd and Wistron InfoComm Manufacturing 
(Kunshan) Co., Ltd. 
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(2) Our Honors 
 

Honors and Awards in 2020 

  Awarded the "2020 Evergreen Award - Sustainable Development 
Green Award"  

 

 

  Ranked 21st in the "Top 500 Chinese New Economy Enterprises"   

  Ranked 121st in the "Top 500 Chinese Private Enterprises"   

  Ranked 25th in the ñTop 100 Chinese Intelligent Product Enterprisesò  

  Ranked 2nd among "2020 (33rd) China Top 100 Electronic Component 
Enterprises"  

 

  
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2. Sustainability Management Concept 

Based on the triple bottom line model of economic, environmental, and people and social, 
Luxshare Precision has built a sustainable development system suitable to our 
development stage, thereby contributing to the realization of the UN Sustainable 
Development Goals (SDGs). The Group always hopes to contribute to the construction of 
a better society through leading science and technology. We have operations all over the 
world, and it is one of the our important social responsibilities to solve global sustainable 
development issues. We use our core capabilities and resources to respond the sustainable 
development goals launched by the United Nations as the Group's sustainable 
development goals. 
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3. Stakeholder Engagement 

Trust and support from stakeholders are the foundation for us to survive and develop. It 
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4. Material Issue Identification 

Based on interactive communication with various stakeholders, we sort out material issues 
related to the sustainable development of the Company. The Sustainable Development 
Center is responsible for selecting and discussing those topics. 

In 2020, on the bas
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We are committed to protecting benefits of all shareholders and assuming economic 
responsibilities. We have continuously optimized business scope to form a core business 
in connection devices and systems, with four business segments focusing on consumer 
electronics, medical services, automobiles, and enterprise telecom, laying a solid 
foundation for future development. By maintaining a right balance between rapid 
development and stable operation, we have continued to strengthen corporate governance 
by improving our governance structure; complied with business ethics and implemented 
codes of conduct; and increased R&D expenditures, so as to promote the realization of 
intelligent manufacturing and the development of the industry. We will resolutely and 
pragmatically forge ahead to create value, and help connect to a beautiful new future.  

 

 
 
  

 

Corporate Governance 

 

Business Ethics 
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(1) Corporate Governance 

Luxshare Precision
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Luxshare Precision Governance System 

1.1 Board of Directors 

Directors are elected and appointed in strict accordance with the conditions and 
procedures as prescribed in the Articles of Association to ensure fair and transparent 
elections, and independence. The Company attaches great importance to the diversity of 
Board of Directors and has seven directors, three of whom are independent directors. The 
Board meets the regulatorôs requirement that at least one-third of the board members of 
listed companies are independent directors. With different academic backgrounds in the 
electronics manufacturing industry, financial management and law, the directors have 
been deeply involved in the corresponding fields for many years, and  have gained rich 
working experience to ensure that they fully implement the diversity policy and optimize 
the Company's structure of Board of Directors. The directors have in general a term of 
office of three years and can be re-elected consecutively. However, independent directors 
shall not be in office for more than six years. 

The Company cares about the interests of shareholders, adheres to scientific decision-
making, and believes that a sound and effective Board of Directors is the foundation of 
corporate governance. Under this principle, the Company's Board of Directors has 

established four specialized committees1 - the Audit Committee, the Remuneration and 

Assessment Committee, the Nomination Committee and the Strategy Committee - to 
assist the Board of Directors in performing their supervisory duties. In 2020, the 
Company's Board of Directors held 13 meetings and passed a total of 53 documents and 
proposals including the Suggestive Notice of the Controlling Shareholder to Reduce the 
Share Interest, Independent Opinions of Independent Directors on Relevant Matters,  
First Quarter Report in 2020, Announcement on appointment of chief operating officer，
Announcement on Progress of Outbound Investment and Related Transactions . The 
proposal involved the Company's daily operations, financial information and disclosure, 
capital increase in subsidiaries, and the construction and implementation of internal 
control systems. All Directors who should be present have attended the meeting. In 2020, 
in accordance with the "Guidelines for the Sponsorship of Listed Companies on the 
Shenzhen Stock Exchange" and other provisions, the Company also received continuous 

 
1 The main responsibilities of each specialized committee and the performance of their duties in 2020 are 
detailed in the sustainable development section of Luxshare's official website. 
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supervision and training from the sponsor CITIC Securities Co., Ltd. The training, which 
was designed for directors, supervisors, senior executives, related personnel in securities 
affairs office and financial department, includes subjects related to 
the corporate governance, responsibilities for directors, supervisors and senior executives, 
prohibition of insider trading, provisions on related party transactions as well as the 
information disclosu
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Submittal to the Shareholders General Meeting on Extending the Effective Period of 
Authorization to the Board of Directors to Handle the Company's Public Issuance of 
Convertible Corporate Bonds were approved at the first Extraordinary Shareholders 
General Meeting held on July 27th, 2020. 

To protect the rights and interests of small and medium shareholders, Luxshare Precision 
follows the regulations and laws of Company Law of the People's Republic of China, 
Shenzhen Stock Exchange Stock Listing Rules, etc., and regulated and clarified the related 
party transactions in the Article of Association to promote the fair competition in the 
market. When the general meeting of shareholders considers related transactions, related 
shareholders shall not participate in the voting, and the number of voting shares 
represented by them shall not be included in the total number of valid votes.  The 
announcement of the resolutions of the general meeting of shareholders shall fully disclose 
the voting status of non-associated shareholders. The Companyôs related party 
transactions with a transaction value of more than RMB 30 million and accounting for 
more than 5% of the absolute value of the Companyôs most recent audited net assets shall 
be reviewed by the Companyôs board of directors and submitted to the Companyôs general 
meeting of shareholders for review after approval. The procedures for the withdrawal and 
voting of related shareholders are: 

1) The secretary of the Company's board of directors or related shareholders or other 
shareholders file an application for the withdrawal of related shareholders in 
accordance with relevant regulations, and conduct the withdrawal; 

2) Related shareholders shall not participate in the review of any relat
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communication mechanism. In 2020, the Company has carried out investor exchange 
activities in various forms to promote investor exchange and maintain investor relations. 

 

Investor 
Activities 

Communicate with 
investors through phone 

or email 

Questions Answering 
through Shenzhen 

Stock Exchange 
interactive platform 

3times Over 500   times 

 

246  in total 
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The appraisal content of stock option incentive plan is divided into two parts: 
Company performance is the first consideration. The completion of the Company's 
performance is the basic condition of whether the exercise of power, but also the 
premise of the follow-up individual performance appraisal, followed by individual 
performance. Each year, the Company formulates and revises the performance 
appraisal indicators of each position and determines weight and target value 
according to the importance of each performance appraisal index. On this basis, 
the Company conducts statistics annually for the completion of performance index 
and finalizes individual performance. The results of the assessment are divided 
into five levels, which are A+/ A/B/C/D, corresponding to different proportions of 
feasible rights.  

For details of the Company's directors and supervisors' high salary system and equity 
incentives this year, please refer to the chapter on economic responsibility in the 
sustainable development section of the official website. 

5. Risk Control and Compliance 

Facing the uncertain external environment, effectively identifying internal risks and 
perfecting corporate governance are vital for enterprises to prevent and defuse risks and 
continue to operate steadily. The Company continues to enhance the risk control, 
compliance management and internal audit to achieve the Companyôs sustainable 
development. 

5.1 Risk Control 

In accordance with the Basic Standards for Enterprise Internal Control formulated by 
the Ministry of Finance in conjunction with China Securities Regulatory Commission, 
China Audit Commission, China Banking Regulatory Commission and China Insurance 
Regulatory Commission and our internal control policies, the Company methodically 
conducts comprehensive risk monitoring and prompt risk evaluation against key risks 
according to applicable guidelines. We ensure effective risk control through accurate risk 
identification and assessment, and sound risk responses. Control objectives are defined to 
spot internal and external risks. Qualitative and quantitative assessments are conducted 
to determine risk priority based on the occurrence likelihood, impact scale, risk tolerances, 
and pros and cons. Risk responses are thus defined to avoid, reduce, mitigate risks. The 
Company will further improve risk evaluation mechanisms to adapt to the business 
environment and development needs.  

5.2 Compliance Management 

Compliance operation is the precondition for the long-term stable development of an 
enterprise, thus Luxshare Precision adheres to the governance philosophy of legal 
compliance, striving to create a standardized, transparent and healthy development 
pattern. In accordance with relevant regulatory requirements on internal control of listed 
companies, such as the Basic Standards for Enterprise Internal Control, the Company 
continuously improves internal management to ensure the normal and orderly operation 
of business activities. 

• In terms of procurement, Luxshare Precision strictly regulates procurement 
contracts to avoid legal and commercial risks. At the same time, the Company 
attaches importance to supplier management as it establishes a sound mechanism 
for supplier development, certification, evaluation and exit, which properly 
ensures the stability and efficiency of the supply chain; besides, the Company 
checks and evaluates the weak links in the procurement process on a regular basis, 
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and takes effective control measures to ensure that the materials purchased can 
meet the needs of the Companyôs production and operation.  

• With regard to production, the Company strictly enforces relevant quality control 
standards based on customer demands, stringently supervises and inspects on the 
whole process from products development to production, so as to effectively 
ensure the production of high-quality products, and avoid major quality and 
violation risks. 

• 
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Precision is utterly opposed to bribery and corruption. We regulate the behaviors of 
employees and partners by formulating a series of rules and regulations such as the 
Luxshare Precision Employee Manual, the Code of Ethical Operating Procedures, and 
the Global Code of Business Conduct and Ethics, and it has constructed a corporate culture 
of "integrity and honesty, openness and fairness, reliability and compliance, probity and 
self-discipline". 

In order to effectively promote "acting in good faith, advocating integrity and punishing 
corruption", the Company has set up a Discipline Committee under the Board of Directors. 
In accordance with relevant laws and regulations and the Companyôs policies, the 
Committee is in charge of the supervision and acceptance of complaints and whistleblower 
reporting relating to the violations of laws, disciplines and professional ethics, as well as 
the acts against the Companyôs interests by employees or units in Luxshare Group. The 
Discipline Committee directly reports to the Chairman and has the authority to conduct 
independent investigations and management. The Disciplinary Committee continues to 
strengthen the Companyôs anti-corruption supervision, and construct the ideological of 
ñunwilling to corrupt, dare not to corruptò. 

 

 

 

Note: As for the main responsibilities of each department in the Figure above, please refer to the below 
website: 

https://www.luxshare-ict.com/sustainability/CorporateGovernance.html 

 

For internal employees, the Company clearly stipulates that employees shall abide by laws 
and regulations and business ethics to deal with commercial gifts and hospitality when 
connect with customers, suppliers and partners, and shall not offer or accept any 
commercial gifts and hospitality beyond reasonable standards or contrary to the 
Companyôs policies. At the same time, all new hires are required to sign the Anti-
corruption Statement and the Employee Code of Conduct Statement, so that they can have 
a clear awareness of integrity and honesty, and better understand the corporate culture. 
The Company has provided courses on anti-corruption for all employees; they are required 
to complete related courses via the internal learning platform on a quarterly basis. Those 
who fail to do so may be denied pay raise or promotion. 

The Company has signed a Manufacturer’s Anti-corruption Statement with all suppliers 
/ partners, who are required to make a promise to not provide any form of corruption, 
bribery or other illegitimate beneficial interests transfer to Luxshare. The Company 
regularly releases the Luxshare Precision Anti-corruption Notice to representatives of 
partnering manufacturers and internal sales representatives, and jointly builds an honest 
and a clean business relationship with suppliers and partners, so as to construct a 

Disciplinary 
Committee 

Audit 
Group 

Legal 
Group 

Inspection 
/Monitoring 

Group 

Finance 
Group

 

/sustainability/CorporateGovernance.html
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corporate culture of honesty and integrity on a long-term basis. Meanwhile, during Annual 
Supplier Conference, anti-corruption is communicated to ensure that no commercial 
bribery occurs in our business activities in any form. As of December 31st, 2020, the 
number of suppliers who have signed the Manufacturer’s Anti-corruption Statement was 
9,320, accounting for 98.6% of all suppliers, which covered all core suppliers. 

The Company provides special complaint reporting channels for employees, customers or 
suppliers, and encourages persons to whistleblower reporting of any unethical violations 
or behaviors. The employees who have been proved to have violated the rules will be 



. 

 
 

27 

 

 

The Company organizes a variety of training to shape the corporate culture of integrity. 
We have developed special administrative measures on integrity training and assessment, 
and new employees shall abide by the business ethics and receive the anti-corruption 
training upon their joining. During the reporting period, employees including the Board 
of Directors, senior management, intermediate management and ordinary employees 
participated in the special training on business ethics and anti-corruption held by the 
Company, and all indirect employees3 are required to complete online training on anti-
corruption via the "i-school". The online training is carried out in the form of "online 
course plus examination", and employees are required to pass the examination with all the 
questions answered correctly. The year-end assessment is connected with the training 
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2. Intellectual Property Protection 
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The related industry organization joined by Luxshare Precision  

1. Quality Management Through Whole Value Chains 

The Companyôs value and dignity are underpinned by quality. Since we established, 
Luxshare Precision has regarded "Quality First" as core corporate value. In addition to 
continuously developing a sound quality management system through scientific and 
effective quality management measures, we have incorporated quality assurance into the 
entire chain process from product design, manufacturing to inspection. 

With great emphasis on product quality, the Company has created a complete and 
advanced NPI (New Product Introduction) management process. This process controls 
quality from the beginning (product development and design) and adopts the highest mass 
production requirement as the approval standard to move on to the next stage, thus laying 
a solid foundation for the smooth mass production. Over the years, the Companyôs 
steadfast insistence and meticulous work has not only achieved the sustained and rapid 
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2. Promote the Intelligent Manufacturing 

In Luxshare Precision, the Intelligent Manufacturing Design Center is responsible for the 
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3. Continue to R&D investment 

"Innovation" is one of the eight core values of Luxshare Precisionôs corporate culture. The 
impressive achievements are inseparable from the Companyôs continuous practice with 
the spirit of innovation. Since we established, Luxshare Precision has always been 
technology-oriented because we firmly believe that the implementation of all far-sighted 
strategies is inseparably intertwined with the mastery and application of core technologies. 
For the years to come, Luxshare will continue to invest very heavily in technology R&D 
and innovation, and strive to revolutionize traditional manufacturing processes, so as to 
gradually transform from Made in China to Intelligent Manufacturing in China. 
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  Human and Social Responsibility 

Talent is the core resource of Luxshare Precision. We respect employees, 

adhere to labor standards, and protect their legal 
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Luxshare Precision is making every effort to create a global working environment that 
truly attracts global talents. We also constantly develop new products and innovate our 
services, thus making a positive contribution to the whole society. Upholding core values 
of the Company - "Pragmatism, Enterprise, Innovation, Collaboration, Integration, 
Gratitude and Rewards", we highly respect our employees, adhere to labor standards, and 
protect their legitimate rights and interests. We care for our people and share the value of 
sustainable development with them through establishing a healthy, safe working 
environment, providing a comprehensive welfare system, and carrying out different caring 
initiatives. We also provide various training for employees with more promotion 
opportunities and a broad development platform. 
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(1) Safeguard Labor Rights and Interests 

Luxshare Precision continuously improves the labor management system by strictly 
abiding by the Labor Law of the People’s Republic of China, the Labor Contract Law of 
the People’s Republic of China, the Social Insurance Law of the People’s Republic of China, 
the Law of the People’s Republic of China on the Protection of Women’s Rights and 
Interests, the Special Provisions on Labor Protection for Female Employees and other 
laws and regulations related to employment in the local country , while making reference 
to the Universal Declaration of Human Rights, the International Covenant on Economic, 
Social and Cultural Rights, the International Labor Organization (ILO) Declaration on 
Fundamental Principles and Rights at Work, the United Nations Global Compact (UNGC) 
and other global related initiatives. 

Each employee is the crucial cornerstone of the Companyôs sustainable development. We 
are committed to creating an organization that attract and retain talents and is suitable 
for their growth. We have formulated internal policies, including the Employee Manual, 
the Global Code of Business Conduct and Ethics, the Code of Ethical Operating 
Procedures, and the Human Resource Management Operating Procedures to fully 
respect and safeguard the labor rights and interests of every employee, forbid any 
discrimination in employment, and refrain from engaging in any act or practice that 
ignores or infringes labor rights. Each policy and document have been translated into 
different languages to ensure every employee is able to accurately understand the 
Companyôs requirements for labor rights protection, no matter which country or region 
he/she comes from. 

1. Prohibition of Employing Child Labor 

Child labor is strictly prohibited, and the employment of minor workers is restricted in 
Luxshare Precision. We have formulated the Recruitment Management Measures. The 
valid identity of applicants is reviewed and confirmed in a variety of ways during 
recruitment, onboarding approval, and onboarding registration to ensure that no child 
labor is recruited. If any child labor is found in Luxshare Precision, we will take 
immediately remedial measures, including immediate ceasing their work, accompanying 
with them to hospital for physical examinations to ensure their health, and sending them 
to home safety. The cost and expense shall be spent by the Company. 
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3. Prohibition of Forced Labo
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1. Occupational Health and Safety 

Upholding our health and safety management policy of "Disaster Prevention, Responsible 
Care, Legal Compliance, and Continuous Improvementò, we have established a well-
designed health and safety management system, and formulated a series of management 
policy documents to practically protect employee health and safety, such as the EHS 
Management Manual, the Emergency Preparedness and Response Procedure, the 
Hazard Identification, Risk Assessment and Control Procedure , the Measures for the 
Management of Production Safety Responsibility, the Safety Protection Operating 
Procedures, the Measures for the Management of Special Operations, the Measures for 
the Management of Emergency Responses to Chemical Accidents, the Measures for the 
Management of Emergency Fire Responses, and the Measures for the Management of 
Emergency Responses to Accidental Injury. In order to prevent occupational accidents 
and ensure the safety and health of our people, each factory of the Group has a responsible 
department taking charge of employeesô health and safety management. The top executive 
of each department is responsible for carrying out EHS related work and conducting EHS 
training and publicity work for the staff in the department. As of December 31th, 2020, 
65.22% of Luxshare Precision Groupôs factories were certified by the ISO45001 
Occupational Health and Safety Management Systems, with a total of 138 ISO45001 
internal and external audits being carried out. The audit remediation rate reached 100%, 
and we will continue to promote the system in other factories. 

Employeesô Health and Safety Performance 2020 2019 

Certified by the ISO45001 Occupational Health and Safety 
Management Systems (%) 

65.22 54.76 

Number of Employees Taking Occupational Health 
Examinations (person) 

20,844 11,949 

Total Number of Work-related Incidents (time) 197 232 

Number of Employees Suffering Work-related Injuries (person) 198 231 

Based on the relevant laws the ISO45001 and Occupational Health and Safety 
Management Systems, the Group has formulated the Medical Health and Occupational 
Disease Prevention Operational Procedures and EHS Operational Procedures, etc. The 
third-party evaluations of occupational hazard risks have been conducted on a regular 
basis. The Group has also informed the factors that may cause occupational hazard to 
employees before signing contract or on the production factory, and provided relevant 
protection equipment. Employees in positions vulnerable to occupational diseases have 
been provided with regular occupational disease examinations. In 2020, there is no 
occupational disease cases occurred in Luxshare Precision. 

To promptly respond to work-related injuries, the Company has introduced the Medical 
Health and Occupational Disease Prevention Operational Procedures and Accident 
Report Investigation and Handling Procedures. Work-related injury incidents are 
required to be immediately reported to the factoryôs work-related injury principal, and 
injured employees should be given medical care. Within 24 hours after the event, the 
factory, time, and description of the injuries should be given in a report to the factoryôs 
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certificate and medical expense reimbursement from the local labor bureau and medical 
insurance bureau according to the contents of the report, with follow up actions. In 2020, 
Luxshare Precision underwent no major work safety incidents, and the number of 
employees suffering work-related fatalities was zero.  

To raise awareness of occupational health and safety, Luxshare Precision promoted safety 
culture and implemented safety programs at each factory. In 2020, the Company 
continuously urged production bases to launch regular fire safety drills, chemical leakage 
drills, and emergency food poisoning drills according to the relevant standards. In 
addition, various targeted trainings on occupational health and safety were provided to 
convey safety culture to employees, such as occupational health and safety system training, 
occupational disease prevention training, workshop production safety system training, 
operational procedure training, work safety month, chemical and hazardous material 
training, and labor protection equipment training. 

 
Fire Drills at Factories 

 

 
Work-related Injuries Prevention Trainings and Health Lectures at Factories 

 

 
Fire Knowledge Popularization in Fire Safety Month  
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2. Chemical Safety Management 

Hazardous chemicals are one of the major sources that may potentially cause corporate 
safety incidents as well as personnel health and safety risks. To take control of the full 
process and ensure operation safety, we have introduced Chemical Control Operating 
Procedures. We conduct a thorough assessment of harmless alternatives when selecting 
new chemical products. All newly purchased hazardous chemicals are subject to an 
additional chemical assessment process such as reviewing compliance of Chemical 
Substance Safety Information Sheet, internal labor protection supplies and emergency 
facilities to ensure that chemicals in contact with employees are controlled at the source 
and that use of hazardous chemicals are avoided. All chemicals are stored and used in 
accordance with Material Safety Data Sheet (MSDS) and occupational health and safety 
protection requirements, MSDS and occupational hazard notification and safety 
instructions are posted, chemical management requirements are specially trained for 
relevant personnel, and occupational disease medical examinations are organized for 
those who have close contact with chemicals. Meanwhile, the factories have developed a 
sound chemical emergency management system, provided corresponding emergency 
facilities, and regularly organized chemical leakage drills. The Company had no 
occurrences of any chemical leakage accidents, work-related injuries and occupational 
disease caused by using hazardous chemicals in the year of 2020. 

 

Chemical Leakage Drills at Factories 

3. Employee Management in Pandemic 

When COVID-19 swept over the world, Luxshare Precision made timely responses 
according to the Protocol on Prevention and Control of Novel Coronavirus Pneumonia 
and Guidelines for the Prevention and Control of Novel Coronavirus Pneumonia during 
the Resumption of Work and Production for Public Institutions by immediately setting 
up emergency prevention and control center and carrying out anti-epidemic work. We 
promptly made decisions in response to the epidemic and provided detailed action plans 
for each factory, of which emergency teams acted in line with the Group and local 
governmentôs guidance, safeguarding our employeesô health. 

To manage work resumption, the Group formulated a series of strict epidemic prevention 
policies and related measures, specifying comprehensive epidemic prevention and control 
process for employees at home and at work. We require employees to report and monitor 
their personal health status timely, and provide them with sufficient anti-epidemic 
supplies. Personnel visiting the factory is under strict monitoring and is required to accept 
temperature checks and register personal information. For work and production at 
factories, we require employees to wear masks when entering the factories; disinfect and 
sterilize factories timely; and promote online meetings instead of offline meetings. We 
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keep track of the real-time development of COVID-19, release up-to-date notices to inform 
employees of real-time epidemic information and anti-epidemic knowledge for their daily 
life. Further, we showed our care for employees who stayed in the factories during the 
Spring Festival due to COVID-19. 

              Luxshare Precision Implements Comprehensive Anti-Epidemic Measures 

 

(3) Value Employee Diversity and Individual Development 

Luxshare Precision is always devoted to improving the talent management system, pooling 
diversified talents and enhancing employees team building. We also pay great attention to 
the career development of employees, continue to lead all employees to improve their 
professional abilities, and provide employees with a variety of value realization channels. 

1. Employee Diversity 

We strive to create a harmonious and inclusive working environment where each 
employee is provided with sufficient development space and create an efficient and 
relaxing working atmosphere, allowing employees to freely live up to their best potential 
in the organizations. As of December 31th, 2020, Luxshare Precision has a total of 172,410 
employees from 20 countries and regions worldwide. In overseas locations, we insist on 
giving priority to local employees, and continue to build a diverse workforce, including 
47,736 overseas employees. 

 

By gender 
(Person) 

2020 2019 By age (Person) 2020 2019 

Male 93,730 77,017 Aged 30 or below 104,029 81,904 

Female 78,680 



. 

 
 

41 

 

By 
educational 
background 

(Person) 

2020 2019 

By employee 
category 
(Person) 

2020 
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2. Career Development and Trainings 
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2.2 Sound Remuneration Management System 

Strictly following relevant laws and regulations, Luxshare Precision formulates 
remuneration management measures for salary, performance bonus, year-end bonus, etc., 
providing employees with competitive remuneration guarantee in a rational and 
reasonable manner. We have a sound remuneration management system in place that 
provides "social insurances and housing fund" for employees and pays their salaries on 
time. In order to help employees better understand how their job responsibilities match 
with capabilities, we set up a multi-dimensional performance evaluation system 
(including employee self-evaluation and 
BT

/F3perior evaluation) to objectively and 
comprehensively evaluate employees' annual performance. Every year, the Group holds 
annual performance communication with employees to ensure that every one of them can 
obtain sufficient resources and 
BT

/F3pport for his/her career development in Luxshare 
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improve the professional ability of employees in different positions. We also carry out 
school-enterprise cooperation projects to encourage employees to obtain professional 
qualifications of the company and the community, thereby improving the production level 
and social recognition of the whole Group.  Meanwhile, we also strive to create a 
"Gathering series", set up a "Luxshare classroom" "executive forum" and other learning 
and exchange platforms, for excellent Luxshare people to provide a stage for self-
expression, in order to create a good learning atmosphere, promote the integration and 
exchange of all staff. In addition, to complement the implementation of key strategies and 
changes in a given period of the Group, we conduct "Fusion Series" training based on 
business needs. 

 

 

To regulate employee training management, the Measures for Management of 
Educational Training, the Educational Training Operating Procedures, and the 
Measures for the Management of Internal Lecturers have been formulated and updated 
on a regular basis, specifying training procedures during each career stage including 
orientation, job preparation, on-the-job training, job transfer, and promotion. Each 
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Diversified Training Program 

This year, we launched a variety of employee training programs, covering different 
employee groups, including but not limited to: group management cadres, internal 
lecturers, non HR department heads, production line leaders, etc. the training program 
aims to comprehensively improve the technical and management capabilities of trainees. 
  

Internal Lecturers Orientation: 

Facing the Group of internal lecturers, excellent students and excellent teams have 
been set up in the courses, and excellent lecturers have been set up in the Groupôs 
annual evaluation. At present, it has trained nearly 150 certified internal trainers 
for the entire group, laying a foundation for internal curriculum development and 
organizational experience accumulation. 
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Line Leader Training: 

In 2020, to promote the improvement 
of the skills of the Group's front-line 
managers, the East China factory has 
launched a special line team leader 
training. The training covered a total of 
409 people. The front-line managersô 
working mindset and methods have 
been improved, and the working 
performances have been further 
promoted after the training. 

Advanced Management 
Training: 

To comprehensively improve the 
capabilities of the core management 
team, the Company continues to 
carry out the "Management 
Promotion" training program. 
Based on the leadership portrait 
design, starting from the three 
dimensions of management 
business, team building, and self-
growth, the program aims to 
accelerate the growth of Luxshare  
managers, strengthens the corporate culture of organizational talent learning and 
growth, and creates an echelon of high-performance management cadre. 
 

New Employee O
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In order to ensure that every employee has a clear understanding of labor rights and our 
requirements, we provide education opportunities for employees among factories, and 
placing employee rights at the heart of training, familiarize them with requirements on 
issues like sustainable procurement, safe and environmentally friendly chemicals 
promotion.  

3. Employee Communication and Care 

Luxshare Precision highly values our employeesô sense of happiness and satisfaction, 
striving to build harmonious labor-capital relations. We listen to feedback and opinions 
on employeesô daily life and labor rights through various channels, take timely actions to 
address employeesô demands, trying to create a communication environment of equality 
and mutual trust. To create a relaxing and warm working atmosphere, we promote work-
life balance through various cultural and sports activities, care for employeesô children, 
and support for needy employees. 

3.1 Building a Smooth Communication Channel 

We have formulated the Measures for the Administration of Employee Relations, the 
Employee Complaints and Whistleblowers Operating Procedures, the Employees 
Complaints Operating Procedures and made it clear to department managers that it is the 
responsibility of every manager to create a harmonious employee relationship, and that 
any employee who is unlawful, unreasonable, or unfairly treated or finds any violation of 
the law or company policy may voluntarily choose to complain and communicate in real 
name or anonymously. In order to create a variety of employee communication and 
complaint channels, the Company opened an official WeChat public number, opinion box, 
mail, telephone and text messages, face-to-face communication and staff unions and other 
channels of communication and complaints. If the employee is not satisfied with the 
communication and the outcome of the complaint, he or she may appeal directly to the 
Group leadership for reconsidering of the complaint. We strictly protect our complaints 
employees, require departments or personnel that receive reporting information not to 
disclose whistle-blower information, and prohibit any form of retaliation against whistle-
blowers. In 2020, there had been no human rights-related complaints and incidents of 
child labor and forced labor. 
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Bridge the Gap among Employees 

Luxshare Precision has set up an Employee Care Center and Care Hotline for 
employees to call when encountering work and life troubles, allowing them to work 
more positively once the issue is promptly solved. During the epidemic, we responded 
to and resolved a large number of employeesô inquiries on anti-epidemic measures and 
work resumption policies through a 24-7 Care Hotline and Company WeChat, offering 
immediate assistance and greatly easing employeesô anxiety. 

 

 

Employee Care Center of Jiashan Factory Employee Care Center Solving Issues 
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3.2 Conveying Warmth and Showing Care for People 

We attach great importance to the physical and mental health of our employees, and take 
a number of measures to relieve their stress at work. To enrich employeesô leisure life, the 
Group establishes employee activity center and organizes a wide range of cultural and 
sports activities under the premise of complying with the relevant regulations of local 
governments on pandemic prevention and control, such as basketball games, football 
matches, game contests, and singing contests. We also hold regular activities in various 
forms, including employee birthday parties and activities for employeesô children. Mental 
health lectures are provided to help employees handle pressures during life and work.  
Through such employee activities, we show our care for employees in enriching their 
leisure life and enhancing their sense of belonging and team cohesion.  

 

Sport Events at Factories 

To encourage our employees to enrich their spare time by taking an active part in 
physical exercises, we held several sport events such as basketball games, football 
matches and tug-of-war. By participating in such events, employees not only 
strengthened their physical fitness, but also enhanced the cohesion among them. 

  

 

 
Basketball Game at 

Jiangxi Factory 

 
Football Match at Vietnam 

Factory 

 
Tug-of-war at Shanxi 

Factory 
 
 
 

 

 

Luxshare Precision Year-end Party Entertainment Activities 

In order to color up employeesô life, various entertainment activities were held at 
all factories, including singing contests, year-end party, performing arts festivals, 
providing platforms for employees to show talents, and facilitating a richer cultural 
life for employees in their spare time. 

   
Singing Competition Held by Suzhou 

Meite Factory  
Singing and Dancing Activities Held by 

Labor Union of Vietnam Factory  
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We are always committed to promoting the protection of women's rights and interests, so 
that they can be respected and treated fairly in the workplace. In 2020, we carried out 
different forms of celebrations in all factories to thank women employees for their 
contribution to the Company and to give them more spiritual support and encouragement. 

 

 

Lady-Goddess Day Event 

 

On International Women's day, Luxshare 
precision Kunshan factory and Jinxi town 
Federation jointly launched the "love you 
like this" goddess Festival. Kunshan 
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Festival Care for Overseas Employees 

In 2020, the Group launched employees caring activities for Women's Day and 
Mid-Autumn Festival at the Vietnam Factory, not only sending warmth and festive 
care to employees in overseas operating locations, but also integrating Chinese and 
Vietnamese culture to form a diversified and harmonious culture. 

  
Caring Activity for Women's Day at Vietnam Factory 

  
Caring Activity for Mid-Autumn Festival 

 
 

 

Support to Impoverished Employees 

We have been caring about the living conditions of our employees, especially those 
in poverty. During the year, we sent supplies to impoverished employees, to help 
improve their life conditions and alleviate their burdens. Acting up to show care for 
families of impoverished employees, Jiangxi Factory paid visits to 61 families to 
learn about their living conditions, and sent supplies and cash amounting to RMB 
122,000 in total. 

 

 

Jiangxi Factory Supports Impoverished Employees 
 
 

  

Case 
 

Case 
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(4) Establish a Responsible Supply Chain 

The core of Luxshare Precision supply chain management lies in urging suppliers to 
manage social responsibility risks and fulfill their social responsibility. Striving to 
maintain mutually beneficial and win-win partnerships with our suppliers, Luxshare 
works together with suppliers to strengthen and improve the social responsibility 
management system of the supply chain, so as to ensure that the production is conducted 
in a socially responsible manner and achieve sustainable development of the supply chain. 

1. Social Responsibility Requirements for Suppliers 

As one of the worldôs leading electronic devices manufacturers, Luxshare Precision has 
established close relationships with quality suppliers worldwide. Our global network of 
supply chain requires us to take responsibilities worldwide. Luxshare treats domestic and 
foreign partners fairly. As for laws and regulations, all suppliers are required to abide by 
laws, regulations, and relevant industry standards of the countries and regions in which 
they operate. 

Luxshare Precision strictly abides the rules and standards of RBA. Combining with 
corporateôs situation of development, the Company has established Code of Conduct 
Guarantee of the Responsible Business Alliance, and asked all suppliers to sign on a 
commitment to monitor and supervise suppliersô behaviors on social responsibilities as 
follows: 

 

 

 

 

 

 

 

 

 

 

 

 

  

• Prohibit child labor, and provide labor protection for 
underage workers and female employees; 

• Allow employees to freely choose their profession 
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environmental abnormalities or integrity issues will be directly rated as D and are required 
to rectify and solve such environmental protection issues within 3 months. 

In 2020, the Company conducted sustainability assessments on 2,608 core suppliers. The 
details are as follows: 

Audit forms Number of audits Audit coverage rate 

Document audits Once per year 100% 

Field or online audits Once per year 78% 

2.4 Continuous Improvement 

Based on the audit results of suppliersô performance, Luxshare analyses the direction for 
suppliers to make continuous improvement, and helps to enhance suppliersô social 
responsibility awareness and management capabilities, working together to establish 
responsible supply chains. For high-performing suppliers in the evaluation, we will 
consider increasing purchase orders, offering priority orders or long-term contracts, 
granting preferential payment terms or reducing future costs and other performance 
incentives; for low-performing suppliers in the evaluation, we will urge them to make 
improvements by a series of measures including: offering system improvement report and 
inviting senior management of suppliers to the Company for reviews. Meanwhile, the 
Company provides suppliers with guidance in many forms to help them meet the 
requirements of Luxshare and customers. If the supplier refuses to cooperate or fails to 
meet our requirements within the specified time, we will consider reducing orders or even 
terminating the partnership. 

As of December 31th, 2020, the total number of qualified suppliers was 9,4554.  

 

The Company adheres to the joint development with suppliers, besides annual evaluation 
of suppliers and performance appraisal, we also strive to work with suppliers to carry out 
capacity-building, improve supplier quality, social responsibility and other aspects of 
management capabilities, to create a high-quality supply chain. In 2020, the Company 

 
4 The statistical caliber of suppliers in 2020 has changed. The raw and auxiliary materials and packaging 

materials are merged into raw and auxiliary materials. Meanwhile we have a systematic updated to eliminate 
long-term non cooperative suppliers and one-time procurement suppliers. 

11%

89%

Regional distribution of 
suppliers

Overseas suppliers Chinese suppliers

9%

91%

Type distribution of 
supplier

Service suppliers Raw material suppliers
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organized 3 training orientations for the suppliers and there were total of 1,662 suppliers 
participated in these orientations.  

3. Steadily Promoting Conflict Mineral Management 

As human rights and environmental issues in mineral procurement are drawing increasing 
attention from society, Luxshare Precision, a responsible Company, firmly responds to the 
call of international community, actively assumes corporate social responsibilities and 
promotes responsible mineral procurement. 

3.1 Management Policies 

Luxshare Precision follows the RMI, the United Nations and OECDôs Guidelines for 
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(5) Shoulder Corporate Responsibilities Through Actions 

As a responsible listed Company, Luxshare Precision has been proactively fulfilling 
corporate responsibilities. Through continuous cooperation with stakeholders and 
diversified public welfare activities, we support the development of local community 
where we operate, and build a harmonious and mutual-trust relationship. 

1. Contributing to the Community with Our Responsibilities 

We actively organize volunteer activities to help fight the epidemic and contribute 
positively to building a better society. In 2020, the Group donated about RMB 17.8 million 
to the Red Cross and the government's epidemic prevention and control departments, 
including cash, masks, medical equipment and other related epidemic prevention 
materials and living materials, and actively participated in the fight against the epidemic. 
The factories in Vietnam donated about RMB 910 thousand to the Bac Giang provinceôs 
authority in Vietnam, including masks, medical equipment and other related epidemic 
prevention materials, to help people who live around our oversea operation location fight 
the epidemic.  

  Case
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"Village-Corporate Cooperation" in Environmental Improvement 

 

 
 
 
 
 
 
2. Dedicated to Community Environmental Protection 
Through cooperation with local governments and regional organizations, we exert positive 
and lasting impact on the local community where we operate. This year, we took the lead 
to proactively participate in community environmental protection. 
 
  

 

 

 
 
 
 
 
 
 
 
 

 

 

 

  

Case 

Factory Greening  
In 2020, in order to maintain a green 
environment and enhance employeesô 
senses of belonging and responsibility, 
Huizhou Merry Factory conducted 
greening. All departments of the 
Factory, based on the designated 
responsible area for greening, carried 
out multiple tree care and weeding 
activities around the Factory. 
 

Assisting Farmers  

On March 17th, knowing that sales of vegetables 
grown by farmers were restricted during the 
lockdowns and that Kunshan Factory was in need of 
a mass of vegetables for daily meals for employees, 
the Factory, together with the Jinxi Trade Union, 
launched the activity of "Assisting Farmers" and 
purchased about 100 tons of vegetables, effectively 
solving the problem of vegetable overstock and staff 
dining. 

 Case 

 
 
On December 3rd, 2020, in order to build a 
beautiful village and favorable residential 
environment, Luxshare Precision Kunshan 
Factory worked together with Weixing 
Village of Jinxi Town to launch the activity of 
"Village-Corporate Cooperation" in 
Environmental Improvement - "Joint Efforts 
in Environmental Improvement", with 20 
participants involved. Through the activity, 
local environment was improved and so was 
our employees' sense of social responsibility. 
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Environmental Responsibility 

We fully aware that while designing 
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It is a shared goal for China and beyond to respond to challenges arising from climate 
change and accelerate the shift to a low-carbon economy. In 2020, President Xi Jinping 
stated at the General Debate of the 75th Session of the United Nations General Assembly 
that by adopting more vigorous policies and measures China would scale up Intended 
Nationally Determined Contributions. China also aimed to have CO2 emissions peak 
before 2030 and achieve carbon neutrality before 2060. We are fully aware of our great 
responsibility in response to climate change in product design and manufacturing. As a 
responsible Company, we adhere to the corporate environmental management policy of 
"Total Involvement, Pollution Control, and Supply of Environmentally-Compliant 
Products, Clean Production, Keeping Waste Reduction, and Environmentally-Compliant 
Operation", to effectively integrate environmental protection and climate change into our 
production and operations. 

Luxshare Precision is committed to the ñ30·60ò Carbon Neutrality Target.  Following the 
four concepts of actively respond to the climate change, 
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(1) Tackle Climate Change 

Today, the unsustainable manufacturing and lifestyle have imposed negative impacts on 
the environment, such as worsening climate change, accelerating exhaustion of resources 
and energy and increasingly frequent occurrence of extreme weather. However, we are 
deeply aware that corporate development shall not come at the cost of destroying the 
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65W GaN Chargers 

In order to integrate the concept of green manufacturing into product research and 
development, the Company has self-developed 65W GaN chargers based on the 
design concept of light weight, high efficiency and low energy consumption. 
Compared with traditional chargers, our chargers use 41.8% fewer plastics, being 
more compact and lightweight. Meanwhile, the efficiency of our chargers is 1.4% 
higher than that of traditional ones. On the assumption that they are used for 8 
hours a day, our chargers could save 2.9 million KWh each year, equivalent to CO2 
emissions reduction by 2,900 tons. 

      
 
 

 
 

 

Smart Loopback Series Products 

In response to low efficiency and heavy weight of traditional exchanges, a core 
device in data centers, during the data communication testing before delivery, we 
have designed and developed Smart Loopback series products-a more lightweight 
and efficient access exchanger for data centers, with a lower cost. As our products 
cover most of terminal devices, one of our products is sufficient for the testing 
which previously requires coordination among multiple traditional exchangers, 
greatly reducing the use of metal materials such as copper cables and optical 
modules, compared with traditional ones. 

 
 
 
 
 
  

Case 
 

Case 
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2. Promoting Green Energy Practices 

We have been putting more efforts in renewable energy sources, to provide the community 
with green energy sources by further expanding self-built photovoltaic projects and 
purchasing green electric power. We are endeavoring to resolve environmental problems 
by shifting from fossil fuels to renewable energy sources. 

2.1 Integrating Solar Energy into Daily Operations 



. 

 
 

64 

 

 
Kunshan Factoryôs I-REC Certificate upon the Procurement of Wind Power of 150,000 

MWh 
 

3. Improving Energy Efficiency 

Through a series of means such as equipment optimization, investment in high-efficiency 
equipment, construction of energy management system, implementation of energy-saving 
technical transformation, we made the increase of greenhouse gas emissions controllable. 
In 2020, the Group invested more than RMB 12 million in energy-saving technical 
renovation projects, saving 26,150 MWh in energy consumption. 

Furthermore, for the better management of all factoriesô energy efficiency,  we have 
formulated a series of management regulations such as the Control Procedures for Energy 
Management and Planning, the Measures for the Management of Energy Conservation 
and Emission Reduction, the Control Procedures for Energy Conservation and 
Consumption Reduction and the Control Procedures for Energy Assessment. Under the 
guidance of the Control Procedures for Reward and Punishment of Energy Conservation 
Assessment, we encourage and urge all factories to work on energy conservation and 
emission reduction and improve energy efficiency. 

Vigorously Conducting Energy-Saving Technical Renovation  

In order to implement the green concept of energy conservation and emission reduction, 
the Company actively supports the equipment upgrade and renovation in all factories. This 
year, the hot water system in the living area was upgraded in East China Factory. Through 
recovering the excess heat from air compressors during production and storing it in an 
insulation box for heating water in the living area, instead of using air source heat pumps 
only for heating, we saved energy sources and improved energy efficiency to a great extent. 
In addition, technical optimization was carried out for the air handling unit (AHU) of the 
1000-class dust free room. We connected the pipeline of waste heat recovery tanks of air 
compressors to the AHU, thus getting rid of power consumption-based heating. After the 
optimization, the Factory can reduce annual power consumption by 30.7 MWh or 65.08%. 
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Meanwhile, in order to ensure the effective implementation of energy management and 
energy conservation and emission reduction policies, the Groupôs factories have actively 
participated in the certification for ISO50001 Energy Management System. In the future, 
other factories will also be included. 

 

Optimization of 1000 Class Clean Room Air Conditioning (AHU) System 

4. Reducing Factoriesô Carbon Emissions 

We have embraced the green sustainable development philosophy, continuously 
innovating and practicing carbon reduction in terms of management and technologies to 
realize green and low-carbon operations. Furthermore, we have been focusing on carbon 
emissions reduction in our daily operations, including facilities, research and 
development labs, manufacturing processes and other aspects, to practice a high-
efficiency and low-emission business model and build a sustainable and green ecosystem. 

In 2020, the total Greenhouse gas emissions from Luxshare Precision's factories are 
547,715.32 tons, a year-on-year increase of 22.25%. Meanwhile, the Greenhouse gas 
emission density was 5.92 tons per million sale revenue, which has decreased

 by 
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In order to conduct a clearer and more transparent environmental data communication 
with the shareholders, we have voluntarily submitted the CDP Climate Change 
Questionnaire and achieved good scores. Besides, we will also consider introducing a 
third-party review or other best practice to ensure efficient implementation of information 
transparency and disclosure.  

(2) Build Green Factory 

Luxshare Precision makes every effort to construct green factories centering on "valuing 
water resources", "conducting waste management above the bottom line", and 
"minimizing the impact of waste gas, wastewater and noise on the man-kind and the 
environment". For this purpose, Luxshare Precision conducts daily operations in a 
sustainable manner, actively improves all factoriesô water efficiency, seeks for alternative 
water resources and discloses water footprint. Meanwhile, the Company takes the 
compliant waste management as the bottom line, and works towards zero-landfill. 
Furthermore, we conduct strict assessment for and control over the negative impact of 
waste gas, wastewater and noise. 

In 2020, 63.04% of the Groupôs factories passed the certification for ISO14001 
Environmental Management System and 172 internal and external audits were carried out, 
with the audit improvement rate of 100%, and we will continue to promote the system in 
other factories. 

As at December 31st, 2020, five factories of the Group were awarded as a "Green Factory" 
at the national or provincial levels. In the future, we will work to empower more factories 
of the Group to apply for the "Green Factory" award.  
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Luxshare Precision's Green Factory Awards: 

Fa
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1. Valuing Wate
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3. Minimizing the Impact of Waste Gas, Wastewater and Noise on the 
Mankind and the Environment 

Luxshare Precision strictly complies with the Law of the People's Republic of China on the 
Prevention and Control of Atmospheric Pollution, the Law of the People’s Republic of 
China on Prevention and Control of Water Pollution, the Law of the People's Republic of 
China on Environmental Impact Assessment, the Integrated Wastewater Discharge 
Standard (GB8978-1996), the Discharge Standard of Pollutants for Municipal 
Wastewater Treatment Plant (GB18918-2002) and other local laws and regulations. For 
waste gas, wastewater and noise, Luxshare Precision follows the management process of 
"Precise Identification-Effective Control-Regular Inspection" to minimize the impact of 
waste gas, wastewater and noise on the mankind and the environment. 

We have established a sound management system for waste gas, wastewater and noise. 
The EHS Management Department is responsible for identifying equipment, facilities and 
procedures regarding waste gas, wastewater and noise and summarizing such information 
into the EHS Monitoring List for annual assessment and review. Timely responses and 
modification will be made in case of any changes in manufacturing equipment, operating 
procedures or working time for precise identification of emission sources. In addition, 
relevant departments are responsible for installing and maintaining pollutant control 
equipment for the purpose of effective control over emissions, ensuring compliant 
discharge. The Company arranges a special responsible management department to 
inspect pollutant discharge to avoid abnormalities. Meanwhile, a qualified monitoring 
agency is hired for regular monitoring at least once a year to ensure the compliant 
discharge of waste gas, 
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compliance with relevant laws and regulations as well as customer specifications for 
products free of hazardous substances in future operations. 

Luxshare Precision has been practicing the proper management of chemicals. In 2005, we 
revised our Regulations for the Management of Restricted Substances in Materials and 
Finished Products ("the Regulations") for the first time. Additionally, we have kept abreast 
of the updates of international, local and national laws and regulations as well as customer 
requirements for environmental protection, including the Registration, Evaluation, 
Authorization and Restriction of Chemicals ("REACH"), the Restriction of Hazardous 
Substances ("RoHS", 2011/65/EU) and subsequent amendments ((EU) 2015/863), the 
Waste Electrical and Electronic Equipment ("WEEE", 2002/96/EC), and the IECQ-
HSPM QC080000-2017. According to the latest specification of the 32nd edition, the 
chemical hazardous substances are classified and controlled. The applicable objects 
include materials, components, semi-finished products, packaging materials, auxiliary 
materials used in the process and finished products. Different control requirements are 
formulated, including 190 kinds of restricted substances, 59 kinds of declared substances 
and 74 kinds of exempted substances. 

In 2020, 32.61
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(4 Environmental Performance 

Greenhouse Emissions 

 

Notes: 

 Except for special instructions, the statistical scope of environmental performance data includes the Group 
and subsidiaries 

 When calculating the emission, energy consumption and  waste intensity, the revenue is the annual income 
per million sales revenue. 

 Based on the nature of the Group's business, greenhouse gas emissions are mainly from purchased 
electricity and fossil combustion. The greenhouse gas includes carbon dioxide, methane and nitrous oxide. 
The greenhouse gas emission data are presented according to carbon dioxide equivalent, and the 2020 
greenhouse gas is calculated according to the emission factors of China regional grid reference line of emission 
reduction projects in 20  issued by the Ministry of ecological environment of the people's Republic of China 
and the guideline for the list of gases in national temperature room of IPCC 2006 published b y the 
Intergovernmental Panel on climate change (IPCC) 

 In 2020, we comprehensively combed the past greenhouse gas emission data and further improved the data 
quality. The carbon dioxide equivalent is calculated based on the latest emission factor currently in force in 
the year. The relevant data are subject to the disclosure of th is annual report  

 
  

Indicator1，2 2020 2019 2018 2017 

Total greenhouse 

emissions (Scope 1 and 

Scope 2) (tons) 

547,715.32 448,015.14 265,847.72 197,645.46 

Sales revenue (million 

RMB) 
92,501.26 62,516.31 35,849.96 22,826.10 

Greenhouse gas emission 

intensity (Scope 1 and 2) 

(tons/million  sale 

revenue 

�\
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Resource Consumption 

Indicator 2020 2019 

Total energy consumption (MWh) 1 1,042,308.66 664,726.16 



. 

 
 

75 

 

Annual non-hazardous waste per revenue 
(tons / million RMB) 

0.14 0.15 

    Office waste (tons) 813.88 811.14 

    Household waste (tons) 8,676.76 7,111.75 

    Kitchen waste (tons) 3,028.61 1,376.95 

Total water consumption (tons) 5,049,275.65 2,587,716.88 

Annual water consumption per revenue 
(tons / million RMB) 

54.59 41.39 

Industrial wastewater (tons) 44.27 70.00 

Notes： 

1. The main energy consumption sources of the Company are natural gas, petrol, diesel oil, liquefied petroleum 
gas, clean energy and purchased electric power 

2. Energy consumption is calculated based on the consumption of electricity and fuel, and the co nversion 
factors provided in the General Principles for Calculation of Total Production Energy Consumption (GB/T 
2589-2008). 

3. Based on the nature of the Groupôs business, exhaust gas emissions mainly include boiler exhaust gas, 
kitchen fume and industrial exhaust gas  

4. Hazardous waste includes waste mineral oil, waste chemical containers, etc. The weight of hazardous waste 
is summarized according to the data in the hazardous waste transfer form of each factory 

5. Non-hazard waste includes office waste, household waste and kitchen waste 
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VII. Our Honors & Awards 
 

Company Name Provincial-Level and Above 
Honors 

Luxshare Precision Industry 
Company Limited 

National High-tech Enterprise 
China Top 500 Enterprise 
Top 100 National Enterprise in 
Electronic Components 
CNAS-Certified National Laboratory 
National Pilot Enterprise 
Implementing IT Application-
Industrialization Integration 
Management Systems 
Pilot Enterprise Implementing IT 
Application-Industrialization 
Integration Management Systems in 
Guangdong Province 
Engineering Technology Research 
Center of Guangdong Province 
Intelligent Manufacturing Model 
Enterprise of Guangdong Province 
Caijing Evergreen Award for 
Sustainable Development Green 
Award 
Demonstration Enterprises for the 
Construction of The Rule Culture in 
Guangdong Province 

Dongguan Xuntao Electronic Co.,Ltd. National High-Tech Enterprise 
Engineering Technology Research 
Center of Guangdong Province 
Contract-Abiding and Trustworthy 
Enterprise of Guangdong Province 

Dongguan Le
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Company Name Provincial-Level and Above 
Honors 

Shenzhen Luxshare Acoustics 
Technology Ltd. 

Model Workersô Home of the Worker 
Union in Guangdong  Province 

Merry Electronics (Huizhou) Co.,Ltd. National High-Tech Enterprise 
Engineering Technology Center of 
Guangdong Province 
High-growth Small and Medium-sized 
Enterprises in Guangdong Province 

Asap Technology (Jiangxi) Co.,Ltd. 

National Postdoctoral Research 
Station 
National High-Tech Enterprise 
Provincial Science and Technology 
Innovation Model Enterprise of the 
Year of Jiangxi Province 
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Company Name Provincial-Level and Above 
Honors 

Jiangxi Luxshare Intelligent 
Manufacture Co., Ltd. 

Tax Payment Contribution Award of 
Jiangxi Province 
Green Factory of Jiangxi Province 
Jiangxi Province Intelligent 
Manufacturing Benchmark Enterprise 
"Three Products" Strategic 
Demonstration Enterprise of Jiangxi 
Provincial Consumer Goods Industry 
Outstanding Contribution Enterprises 
in Prevention and Control of the Covid-
19 Epidemic 
Jiangxi Province Meritorious 
Enterprise of the Year 
Top 100 Private Manufacturing 
Enterprise of Jiangxi Province 
Top 100 Private Enterprise of Jiangxi 
Province 
Top 100 Enterprise of Jiangxi Province 
Advanced Enterprises for Foreign 
Trade Exports in Jiangxi 
Intelligent Bluetooth Headset and 
Wearable Terminal Device 
Engineering Research Center in 
Jiangxi Province 
Pilot Enterprises for the Integration of 
Advanced Manufacturing and Service 
Industries in Jiangxi Province 
Manufacturing Single Champion 
Demonstration Enterprise in Jiangxi 
Province 
New Product Certificate in Jiangxi 
Province 
Certificate of Excellent New Products 
in Jiangxi Province 

ASAP Electronics (Jiangxi) Co., 
Limited. 

National High-Tech Enterprise 
National Computer Software 
Copyright Registration Certificate 
New Product Certificate in Jiangxi 
Province 
Certificate of Excellent New Products 
in Jiangxi Province 
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Company Name Provincial-Level and Above 
Honors 

Luxshare Electronic Technology 
(Kunshan) Co.,Ltd. 

Pilot Enterprise Implementing IT 
Application-Industrialization 
Integration Management Systems in 
Jiangsu Province 
Medium or Large-sized Enterprise of 
the Internet Upgrade Project Funded 
by the Special Fund for Industrial and 
Information Industry Transformation 
and Upgrading of Jiangsu Province 
Science and Technology Private 
Enterprise of Jiangsu Province 
Enterprise Technology Center of 
Jiangsu Province 
Industrial Internet Development 
Model Enterprise of Jiangsu Province 
(5-Star Enterprise on the Cloud) 
Engineering Technology Research 
Center of Jiangsu Province 
Model Intelligent Workshop of Jiangsu 
Province 
Intelligent Factory of Jiangsu Province 
Green Factory of Jiangsu Province 
5G Application Collection Competition 
Industrial Internet Special 3rd Prize 

Kunshan Luxshare Precision Industry 
Co., Ltd. 

National High-Tech Enterprise 
Industrial Internet Benchmark Factory 
of Jiangsu Province 
Enterprise with Global Influence and 
Internationally leading R&D Institute 
of Jiangsu Province 
Engineering Technology Research 
Center of Jiangsu Province 
Enterprise Technology Center of 
Jiangsu Province 
Key Enterprise R&D Institute of 
Jiangsu Province 
Science and Technology Private 
Enterprise of Jiangsu Province 
Model Intelligent Workshop of Jiangsu 
Province 
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Company Name Provincial-Level and Above 
Honors 

Kunshan Luxshare Precision Industry 
Co., Ltd. 

Enterprise Supported by the 
Professional, Lean, Characteristic and 
Original Special Fund of Jiangsu 
Province 

Kunshan Luxshare RF Technology 
Co., Ltd. 

National High-Tech Enterprise 
National Industrial Foundation 
Strengthening Project 
Medium or Large-sized Enterprise 
Internet Upgrading Project Funded by 
the Special Fund in Jiangsu Province 

Luxshare Precision Components 
(Kunshan) Co., Ltd. 

National High-Tech Enterprise 
Science and Technology Private 
Enterprise of Jiangsu Province 

Luxshare Automation (Jiangsu) Ltd. National High-Tech Enterprise 
Enterprise Technology Center of 
Jiangsu Province 
Science and Technology Private 
Enterprise of Jiangsu Province 

Luxshare Co., Ltd. Science and Technology Private Enterprise of Jiangsu Province MPtry jecPrӏneb s Sq s u) Co., Ltd.

 National High

-

Tech Enterprise 
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Company Name Provincial-Level and Above 
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Company Name Provincial-Level and Above 
Honors 

Xuancheng Luxshare Precision 
Industry Co.,Ltd 

Newly Identified High-level 
Cultivation Enterprises in Anhui 
Province 
Small or Medium-Sized Science and 
Technology Enterprise in Anhui 
Province 

LUXSHAR-ICT(VIETNAM) LIMITED Contribution Award for Poverty and 
Social Security Activities in Bac Giang 
Province, Vietnam 

Wuxi Huihong Electronic Co.,Ltd High-Tech Enterprise in Jiangsu 
Province 

Kunshan Luxshare Precision Mould 
Co., Ltd 

Private Science and Technology 
Enterprises in Jiangsu Province 
Pilot Enterprise for the IT 
Application-Industrialization 
Integration of Jiangsu Province 
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Company Name Provincial-Level and Above 
Honors 

Luxshare Precision Industry 
(Chuzhou), Ltd.  

National Pilot Enterprise for the 
Integration of Management System of 
Industrialization and Industrialization 
National Import and Export Enterprise 
with Outstanding Contributions 
National Top Ten Large-scale 
Enterprises 
Price Monitoring Units in Anhui 
Province 
Safety Production Standardization 
Secondary Enterprise Certificate in 
Anhui Province 
Top 100 Manufacturing 
Comprehensive Private Enterprise in 
Anhui Province  
Provincial High-tech Enterprises 
"Branded Products" in Anhui Province 
Top 100 Private Enterprise in Anhui 
Province 
Top 100 Enterprise in Anhui Province 
Identification Enterprise Technology 
Center in Anhui Province  
Top 100 import and export enterprises 
of famous enterprises in Anhui 
Province (top 10 enterprises) 
Industrial Design Center in Anhui 
Province 
Member Unit of the 6th Council of the 
Quality Management Association in 
Anhui Province 
Quality Award in Anhui Province 
Private Technology Enterprise in 
Anhui Province 

Huzhou Jiuding Electronic Co., Ltd. 

National High-Tech Enterprise 
National Green-Design Product 
Postdoctoral Workstation in Zhejiang 
Province 
Zhejiang Patent Demonstration 
Enterprise 
50 Growth Characteristic Enterprises 
of Electronic Information in Zhejiang 
Province 



. 

 
 

86 

 

 
 

 

 

 

 

 

 

 

 

  

Small or Medium-Sized Science and 
Technology Enterprise in Zhejiang 
Province 

Company Name Provincial-Level and Above 
Honors 

Huzhou Jiuding Electronic Co., Ltd. Certificate of  Small or Medium-Sized 
Science and Technology Enterprise in 
Zhejiang Province 

High-tech Enterprise Research and 
Development Center in Zhejiang 
Province 

Zhejiang Enterprise Research 
Institute 

Zhejiang Enterprise Technology 
Center 

ShangYun Benchmark Enterprise in 
Zhejiang Province 

Intelligent Factory of Zhejiang 
Province 

Green Factory of Zhejiang Province 

Top 50 Characteristic Growth 
Enterprises in Zhejiang Province 

Zhejiang Manufacturing and Internet 
Integration Demonstration Enterprise 

Zhejiang Talent Engineering 
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Ⅷ. Appendix：GRI Standard Index 

Aspect Number and Description SDGs Section/ 

Declaration 

1. Company 
Overview 
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102-15 Key impacts, risks, and 
opportunities 

 Message from 
the Chairman 

3. Ethics and 
Integrity 

102-16 Values, principles, 
standards, and norms of behavior 

 Business Ethics 

102-17 Mechanisms for advice 
and 

concerns about ethics 

 Stakeholder 
communication 



. 

 
 

89 

 

102-31 Review of economic, 
environmental, and social themes 

  

102-32 Highest governance 
body's role in sustainability 
reporting 

 Sustainability 
Management 

102-33 Communicating critical 
concerns 
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102-48 Restatements of 
information 

 Environmental 
Performance 
Table 

102-49 Changes in reporting  About this 
Report 

102-50 Reporting period  About this 
Report 

102-51 Date of most recent report  About this 
Report 
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other retirement 
plans 

201-4 
Government 
subsidies 

  



. 

 
 

92 

 

205-2 
Communication 
and training 
about bribery 
policies and 
procedures 

 

Integrity 
Management  

205-3 Confirmed 
incidents 
corruption and 
actions taken 

  

GRI 206：

Unfair 
competition 

GRI103: 
Disclosure of 
management 
methods  

Improper 
competition 
management 
methods   

 

Anti-unfair 
Competition 

Special 
disclosure of 
topics 

206-1 Legal 
proceedings 
against unfair 
competition and 
antitrust 
practices 

  

GRI 207：

Taxation 

GRI103: 
Disclosure of 
management 
methods  

Tax management 
methods 

  

Special 
disclosure of 
topics 

207-1   
Approach to tax  

  

207-2 Tax 
Governance, 
control and risk 
management 

  

207-3 
Stakeholder 
participation and 
tax related issues 
management 

  

207-4  
Country-by-
country reporting 

  

GRI 301：

Materials 

GRI103: 
Disclosure of 
management 
methods  

Materials 
management 
methods 

  

Special 
disclosure of 
topics 

301-1 Materials 
used by weight or 
volume 
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301-2 Recycled 
input materials 
used 

  

301-3 Reclaimed 
products and 
their packaging 

materials 

  

GRI 302：

Energy 

GRI103: 

Disclosure of 
management 
methods  

Energy 
management 
methods 

 

Tackling Climate 
Change 

Special 
disclosure of 
topics 

302-1 Energy 
consumption 
within the 
organization 

 

Environmental 
Performance 
Table 

302-2 Energy 
consume of the 
organization 

 

Environmental 
Performance 
Table 

302-3 Energy 
intensity 

 

Environmental 
Performance 
Table 

302-4 Reduction 

�(���
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GRI 303：

Water 
resources and 
sewage 

GRI103: 

Disclosure of 
management 
methods  

Water resources 
management 
methods  

Green Operation 
of Factory 

Special 
disclosure of 
topics 

303-1 Interaction 
between 
organization and 
water (as a 
shared resource) 

 

Green Operation 
of Factory 

303-2inage 
related impacts 
management  

Green Operation 
of Factory 

303-3 Water 
intake 

  

303-4 Drainage   

303-5 Consume 
water 

 

Environmental 
Performance 
Table 

GRI 304：

Biodiversity 

GRI103: 

Disclosure of 
management 
methods  

Biodiversity 
management 
methods 

  

Special 
disclosure of 
topics 

304-1 The 
organization 
owns, leases, and 
manages its 
operation sites in 
or near the 
protected areas 
and biodiversity 
areas outside the 
protected areas 

  

304-2 Significant 
impact of 
activities, 
products and 
services on 
Biodiversity 

  

3 Protected or 
restored habitats 

  

304-4 The 
habitats in the 
affected areas 
have been listed 
in IUCN list and 
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national 
protection list 

GRI 305: 
Emissions 

 

GRI103: 
Disclosure of 
management 
methods  

Emissions 
management 
methods  

Tackling Climate 
Change 

Special 
disclosure of 
topics 

305-1 Direct 
(Scope 1) GHG 
emissions  

Environmental 
Performance 
Table 

305-2 Energy 
indirect (Scope 2) 
GHG emissions  

Environmental 
Performance 
Table 

305-3 Other 
indirect (Scope 3) 
GHG emissions 

 
 

Environmental 
Performance 
Table 

305-4 GHG 
emissions 
intensity  

Environmental 
Performance 
Table 

305-5 Reduction 
of GHG 
emissions  

Environmental 
Performance 
Table 

305-6 Emissions 
of ozone-
depleting 
substances 

(ODS) 

  

305-7 Nitrogen 
Oxides (NOx), 
Sulfur Oxides 

(SOx), and Other 
significant air 
emissions 

  

GRI 306：

Effluents and 
waste 

GRI103: 

Disclosure of 
management 
methods  

Effluents and 
waste 
management 
methods 

 

Green Operation 
of Factory 

Special 
disclosure of 
topics 

306-1 Waste by 
water quality and 
discharge 
destination 
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306-2 Waste by 
type and disposal 
method 

 

Environmental 
Performance 
Table 

 306-3 Major 
leakage 

 

Green Operation 
of Factory 

306-4 Transport 
of waste 

 

Green Operation 
of Factory 

306-5 Water 
bodies affected by 
drainage / or 
runoff 

  

GRI 307：

Environmental 
compliance 

GRI103: 
Disclosure of 
management 
methods  

Environmental 
compliance 
management 
methods 

 

Green Operation 
of Factory 

Special 
disclosure of 
topics 
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GRI 401：

Employment 

GRI103: 

Disclosure of 
management 
methods  

Employment 
management 
methods 

 

Safeguard Labor 
Rights and 
Interests/Focus 
on Employee 
Diversity and 
Individual 
Development 

Special 
disclosure of 
topics 

401-1 New 
employee hires 
and employee 

turnover 

  

401-2 Benefits 
provided to full-
time employees 
(excluding 
temporary or 
part-time 
employees) 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

401-3 Parental 
leave 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

GRI 402：

Labor relations 

GRI103: 
Disclosure of 
management 
methods  

Labor relations 
management 
methods  

Safeguard Labor 
Rights and 
Interests 

Special 
disclosure of 
topics 

402-1 Minimum 
notice period for 
operational 
change 

 Safeguard Labor 
Rights and 
Interests 

GRI 403：
Occupational 
safety 

and health 

GRI103: 
Disclosure of 
management 
methods  

Occupational 
health and safety 
management 
methods 

 

Protection of 
Employeesô 
Health and 
Safety 

Special 
disclosure of 
topics 

403-1 
Occupational 
health and safety 
management 
system 

 

Protection of 
Employeesô 
Health and 
Safety 

403-2 Hazard 
identification, 
risk assessment 
and incident 
investigation 

 

Protection of 
Employeesô 
Health and 
Safety 
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403-3 
Occupational 
health services  

Protection of 
Employeesô 
Health and 
Safety 

403-4 
Occupational 
health and safety 
affairs: Workers' 
participation, 
consultation and 
communication 

 

Protection of 
Employeesô 
Health and 
Safety 

403-5 
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Special 
disclosure of 
topics 

404-1 Average 
hours of training 
per year per 

employee 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

404-2 Programs 
for upgrading 
employee skills 
transition 
assistance 
programs 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

404-3 Percentage 
of employees 
receiving regular 
performance and 
career 
development 
reviews 

  

GRI 405：
Diversity and 
equal 
opportunity 

GRI103: 
Disclosure of 
management 
methods  

Diversification 
and equal 
opportunity 
management 
methods 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

Special 
disclosure of 
topics 

405-1 Diversity of 
governance 
bodies and 
employees 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

405-2 Ratio of 
basic salary and 
remuneration of 
women to men 

 

Focus on 
Employee 
Diversity and 
Individual 
Development 

GRI 406：

Non-dis-
crimination 

GRI103: 

Disclosure of 
management 
methods  

Nondiscriminatio
n management 
methods 

 

Safeguard Labor 
Rights and 
Interests 

Special 
disclosure of 
topics 

406-1 Incidents 
of discrimination 
and corrective 
actions taken 

 

Safeguard Labor 
Rights and 
Interests 
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GRI 407：

Freedom of 
association 
and collective 
bargaining 

GRI103: 

Disclosure of 
management 
methods  

Freedom of 
association and 
collective 
bargaining 
management 
methods 

 

Safeguard Labor 
Rights and 
Interests 

Special 
disclosure of 
topics 

407-1 Operation 
sites and 
suppliers where 
freedom of 
association and 
collective 
bargaining rights 
may face risks 

  

GRI 408：

Child labor 

GRI103: 
Disclosure of 
management 
methods  

Child labor 
management 
methods  

Safeguard Labor 
Rights and 
Interests 

Special 
disclosure of 
topics 

408-1 Operation 
sites and 
suppliers with 
significant risk of 
child labor 
incidents 

  

GRI 409：

Forced or 
compulsory 
labor 
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Special 
disclosure of 
topics 

411-1 Incidents 
involving 
violations of 
aboriginal rights 

  

GRI 412：
Human rights 
assessment 

GRI103: 
Disclosure of 
management 
methods  

Human rights 
assessment 
management 
methods 

 

Safeguard Labor 
Rights and 
Interests 

Special 
disclosure of 
topics 

412-1 Operation 
sites subject to 
human rights 
review or impact 
assessment  

 

Safeguard Labor 
Rights and 
Interests 

412-2 Staff 
training in 
human rights 
policies or 
procedures 

 

Safeguard Labor 
Rights and 
Interests 

412-3 Important 
investment 
agreements and 
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GRI 414：

Supplier social 
assessment 

GRI103: 

Disclosure of 
management 
methods  

Supplier social 
assessment 
management 
methods 

 

Building a 
Responsible 
Supply Chain 

Special 
disclosure of 
topics 

414-1 New 
suppliers that 
were screened 
using social 
criteria 

  

414-2 Negative 
social impacts in 
the supply chain 
and actions taken 

  

GRI 415：

Public policy 

GRI103: 
Disclosure of 
management 
methods  

Public policy 
management 
methods 

  

Special 
disclosure of 
topics 

415-1 Political 
donation 

  

GRI 416：

Customer 
health and 
safety 

GRI103: 
Disclosure of 
management 
methods  

Customer health 
and safety 
management 
methods 

 

Safe, Green and 
Transparent 
Chemical 
Management  

Special 
disclosure of 
topics 

416-1 Assessment 
of health and 
safety 

impacts of 
products and 
services  

Safe, Green and 
Transparent 
Chemical 
Management  

416-2 Incidents 
of non-
compliance 
concerning the 
health and safety 
impacts of 
products and 
services 

 

Safe, Green and 
Transparent 
Chemical 
Management  

GRI 417：

Marketing and 
logo 

GRI103: 

Disclosure of 
management 
methods  

Marketing and 
logo management 
methods  

Business Ethics 

Special 
disclosure of 
topics 

417-1 
Requirements for 
product and se  

Business Ethics 
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information and 
identification 

417-2 Violations 
involving product 
and se 
information and 
identification 

  

417-3 Violations 
involving 
marketing 

  

GRI 418：

Customer 
privacy 

GRI103: 
Disclosure of 
management 
methods  

Customer privacy 
management 
methods 

  

Special 
disclosure of 
topics 

418-1 
Substantiated 
complaints 
concerning 
breaches of 
customer privacy 
and losses of 
customer data 

  

GRI 419：

Socio 
economic 
compliance 

GRI103: 

Disclosure of 
management 
methods  

Socio economic 
compliance 
management 
methods 

 

Business Ethics 

�D�S�H�F�L�D�O��
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Ⅸ. Your Feedback 

Dear Readers: 

Thanks for your concern and reading Luxshare Precision 2020 Sustainability Report. We 


